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PABOYAS NPOrPAMMA YYEEHON OUCUUNIINHBI

b1.B.14 MNpoceccmoHanbHoOe ob6LWEeHNe Ha UHOCTPAHHOM sI3blkKe
1. Kog 1 HammeHoBaHMe HanpaBneHusa cneumnanbHocTu: 38.04.02 MeHeaXMEHT

2. Mpodmnb nogrotoBku: «MexayHapogHbii GU3HeC»

3. KBanudmkaumsa (cteneHb) BbIMyCKHUKA: MarnucTp
4. ®opma obGy4eHus: 3ao4Has

5. Kadbegpa, oTBevyarowas 3a peanusauuio AUCLUMIUHbI: Nepesoja u
npodeccrnoHanbHON KOMMYHUKaLUK

6. CocTtaBuTenu nporpammbl: 3onmHa Onbra MuxannoBHa, KaHOuMAaT MCTOPUYECKUX HayK

7. PekomeHpgoBaHa: HMC ¢-ta PI'® (npotokon Ne8 ot 23.05.2025)

8. YuebHbIM roa: 2025-26 CemecTp: 1



9. Uenun mn 3apaum y'-|e6H017| ANCUUNTIUHDbI: LI,eJ'IbPO O6y‘-IeHI/IFI ABNAETCA pa3BuUTne
HaBblIKOB " yMeHVII7I Nno BCEM BUOaAM NHOA3bIYHOM pequO|7| OEeATEJNIbHOCTH (ayﬂ,VIpOBaHI/Ie,
roBopeHune, 4teHune, rNIMCbMeHHad pe‘-lb) B paMKax npocbeccmHaanoPl TEMATUKWN.

10. MecTto y4yeGHOM AucuunnuHbl B cTpyktype OOI: Bnok 1, BapnatMBHaa 4acTb.
OducumnnuHa onupaeTcs Ha 3HaHUA, YMEHNS U HaBblKW1, C(POPMUPOBaHHbIE B XO4E U3Yy4eHUs
WHOCTpaHHOro si3blka B 6akanaespuare.

11. MnaHupyeMbie pe3ynbTaTbl 06y4eHUs No AMcuUNInHe/MoAy o (3HAHUA, YMeHus,

HaBbIKW),

COOTHEeCEeHHbIle

nnaHnpyembiMun

pe3ynbTaTaMun ocBO€eHuA

o6pasoBaTean017| nporpamMmmbi 1KOMI'IeTeHL|,I/I$|MVI) n UHANKaTopamMmn nx 4OCTUXEeHUA:

Kopn, Ha3saHwne Koga(bl) NHpmkaTop(bl) MnaHupyemble pesynbtatbl 0bydeHus
KOMMNeTEeHLMM
YK-4.1 | Bblbupaet Ha | 3HaTb: neKkcuky no npodeccuoHanb HO 1
WMHOCTPaHHOM  A3blKE | TemaTuke (MeHeoXmeHT); cTpaTerum
KOMMYHUKaTUBHO BeAeHUs guanora M MnoCTpPoeHUa MOHorora
npuemnemMbie Ha MHOCTPAHHOM A3blKe B aKafeMU4eckon u
cTpaTeruu npod)eccuoHarns Hon cdepe
aKaf,eMMN4ecKoro "
NPO(eCCHOHanbHOMO | yyere: 1Cnosb30BaTh pasnuuHble
obueHns cTpaTermm usBnevyeHus MHdOpMauMm no
npodeccuoHanb Hown TemaTtmke npu
BOCMPUSATUN MHOASBLIYHON PeYvn Mpu YTEHUU
CnocobeH ¥ Ha cnyx
NMPUMEHSITb
COBPEMEHHbIE Bnapetb: cTpaTernsmm MOCTPOEHMS
KOMMYHVKaTUBHbIE AVanornyeckoro  BbICKa3blBaHWA  (guanor-
TEXHOror i, B TOM becena Ha npodeccuoHanb Hble TeEMb,
Hnene Ha AVanor-uHTepBblo, CUTYaTWBHbLIA AWanor) u
WMHOCTPaHHOM (bIX) .

VK4 AabIke(ax), Ans MOHOJIOrM4eCKon peun (MOHOMOr-onucaH ue,
aKaeMUMECKOro 1 MOHOJIOr -NIOBECTBOBAaHME, npe3eHTf:1uMH),
Npoth ecC1oHasb HO NPUHATBIMKM B npodeccuoHanbHon 1

ro aKafemmyeckon cpepax obLieHns
B3aMMOLECTBMSA YK-4.5 | Bnageet 3HaTb: OCOOEHHOCTU YCTHOW WU NMUCbMEHHOMN
WHTEr paTUBHbIM M peyn Ha aHr IMACKOM A3bIKe
KOMMYHWKaTUBHbIMU
yMeHusMu ?YCTHOV' W Ymetb: onucbiBaTb  rpadukn,  CXembl,
NUCbMEHHON Tabnuubl M NpPOAYLMpOBaTb ApYyrue TuMbl
MHOASBLIMHOW PEYM B | yerHoro M MMCbMEHHOrO TekcTa, NpUHSATbHIe B
cuTyaunsx akafeMuyeckoil M npodeccuoHans HO ¢
aKageMunyeckoro | chepax obuienms
npodeccuoHarsb Horo
obLeHus B .
nagetb: MWHTErpaTMBHbIMU  UHOA3bIYHBIMM
KOMMYHWKaTUBHbIMU YMEHUAMU B
cuTyauumsx aKafeMuyeckoro n

npod eccuoHanb HOro obLLEeHNsI

12. O6bem gucumMniuHbl B 3a49eTHbIX eguHuuax/yac. — 4 /144

dopMa NPOMEXYTOYHOWN aTTeCTaLUmn: 3a4eT, 3a4eT C OLEHKOM

13. Buabl y4e6HOM paboThbl

Bug y4yebHol paboThl

TpynoemkocTb (4achl)

Mo ceccuam

Bcero

1 Kypc ycTaHOBOY

1 kypc 1 ceccus

HaA ceccua




AyauUTOpHbIE 3aHATUSA 12 6 6
B TOM uucne: nekumu
npakTuyeckme 12 6 6
nabopatopHble
CamocTonaTenbHaa paboTa 124 62 62
KoHTposnb 4 4
Utoro: 144 72 72
dopmMa NPpOMEXYTOYHOM aTTecTaumu 3a4eT C OLEHKOM

13.1 CopepxaHue pa3genoB AUCLUNIUHDbI

Ne HanmeHoBaHue pa3pgena
CopepxaHue pasgena auCumniamHbl
n/n JUCUMMIUHBI AEP pPasi Ancu
1 lMpocmMoTpoBOE YTEHME TekcTa ns rasethl “Financial Times”.
AyOonpoBaHue - MHTEPBbLIO C MEHEKEPOM MO MapKETUHTY.
MpodheccuoHanbHoe yavp P fxep P v
INNekcuka pna BegeHua guanora B nNpodecCuoHarnbHOM
obLeHune. [lenoBble
OTHOLLEHMS chepe. Jlekcuka pgna onucaHns nNpodeccnoHasnbHbIX
OTHOLLEHUI, BeAeHUs1 NneperoBopoB. HanucaHue genoBoro
nucbma.
2 lMpocmoTpoBOe 4TeHMe TekcTa M3 raseTtbl “Guardian”.
MeXayHapoaHbiif AyaupoBaHue WHTEPBbIO C nccnegoBaTtenem
MapKEeTUHT MeXAyHapoAHOro MapkeTuHra. Jlekcuka no Teme.
HanucaHue npecc penu3sa. OnucaHuve rpaduka.
3 MpocmoTpoBoe 4TeHue Tekcta mM3 rasetol “The CEO
Refresher’. AyanpoBaHMe WHTEPBbID C SKCNEPTOM MO
Pa3nuyHble cTunm M
npaBneHus CTUNAM ynpaeneHus. Jlekcuka Mo TemMe «KayecTBa
y MeHepoxepa». CpaBHeHMe W  COMOCTaBfeHue AOBYX
rpacgukoB/cxem.
4 lMpocmoTpoBoE YTEHME TekcTa ns rasethl “Financial Times”.
AyaMpoBaHME WHTEPBBID C 3KCMEPTOM MO  KpU3WUC-
Kpusuc-meHeKMeHT MeHeaXMeHTy. Jlekcuka no teme. Cpencrtea Koresuu gns
CpaBHEHWs1 U conocTaBneHns. Hanncaxue otyeTta.
5
MpocmoTpoBoe yTeHue TEeKcTa o} BNUSAHWM
TeHaeHunm passutna TpaHCHaLMOHabHbIX KOPNopauuii Ha MUPOBYHO SKOHOMMUKY.
COBPEMEHHON MUPOBOU Nekcuka no Teme. CpeAcTea Kore3uu AnA CpaBHEHUS W
9KOHOMWUKHM cornocTaenexus. HanucaHwe otyera.
6 MpocMOTpPOBOE  YTeHME TekCTa O  COCTaBMSHOLMX

OKOHOMUKA YCTOMYNBOTO
pas3BuUTUS

KOMIMOHEHTax  3KOHOMWKM  YCTOMYMBOIO  pas3BUTUSA.
AyaMpoBaHuMe TekcTa O npobrneme  «pasyMHOro»
notpebnenus. Jlekcuka no teme. Cpeactea Koresuu ans
CpaBHeHUs 1 conocTasneHus. [oarotoBka npeseHTauum no
Teme.

13.2 Pasgenbl gucumMnnmHbl U BUAbI 3aHATUNA

Ne
n/
n

Bugbl 3aHaTMN (YacoB)

HanmeHoBaHne

pasfena aucumMnmMHel |

Nekun | MpakTnyeck | JlabopaTtop [amocTositenb

Bcero

ne Hbl€ HaA pa60Ta




MpodeccmoHanbHoe

1 obuieHne. [JenoBble 2 24 26
OTHOLLEHUSA
5 MexayHapoaHbIn 5 18 20
MapKeTUHr
PasnunyHble ctunm
3 ynpasrneHus 2 20 22
4 Kpuanc-meHeaxXmeHT 2 20 22
TeHaeHUMN pa3BnTns
5 COBpPEMEHHON 2 20 22
MWPOBOIN SKOHOMMUKMU
6 VGKOHOMMKa 5 29 o4
YCTONYMBOIO Pa3BUTUS
KoHTporsb 8
UToro: 12 124 144

14. MeTogmnyeckue ykasaHusa Ansa oby4yarowmxcs No 0CBOEHUIO AUCLMUMIIUHbI

OucumnnuHa cuymtaeTca OCBOEHHOW, ecnu oby4yatowmmcss B NosiHOM obbeme 6bina
BbIMOSIHEHA TPYA0EMKOCTb Y4eOHOW Harpy3ku, BKItoyawlas B ceba Bce Buabl y4ebHoM
DEeATEeNbHOCTU, NPeayCMOTPEHHbIE YY4€OHbIM NNaHOM (ayAUTOPHYK U CaMOCTOSITENbHYHO
paboTy). AyautopHasa paboTa npegnonaraeT NoceLLeHne 3aHATUIN U BbINOSIHEHNE 3aaHN,
AaHHbIX npenopaBaTenem. B cnyyae nponycka NpakTUYecKoro 3aHATUA NO KakMM-nnbo
npuymHam obydawowmica o0653aH  CaMOCTOATENbHO  BbINOSIHUTL COOTBETCTBYHOLLEE
3ajaHne nofA KOHTponem npenopasaTensd BO BpeMs WHOMBUAYalbHbl X KOHCYNbTauun
npenopasartens. 3agaHusa Ans CaMOCTOSATENbHON paboThl BbINOHATCA 0by4alowmnmes B
NMUCbMEHHOM BUAe W MpPefoCcTaBngalTCca npenogasaTento (B TOM YUCIE B 3NEKTPOHHOM
BUAe Ha nnatgopme myan) Ansa npoBepku. 3afaHus Ansi CaMOCTOSITENbHON paboTbl
BKITHOHAIOT N3y4YeHne nutepaTypbl No pasgenam ANCLMNIvHBI, BbIMOMHEHWUE MPaKTUYEeCKUX
3aJaHun.

15. NMepe4yeHb OCHOBHOM U AOMNOJIHUTENIbHOM NUTEpPaTypbl, PECYPCOB MHTEPHET,
Heo6XxoANMbIX AN OCBOEHUA AUCLMMNIUHbI

a) ocHOBHas nutepartypa:

Ne n/n UcTouHnk
FamoBa O.J1. AHrnuincknii aA3bik: Y4ebHoe nocobue. - M.: HayuyHas kHura, 2019. - 84 c. - Pexum
1 poctyna: no nognucke. - URL: https://znanium.com/catalog/document?id=357026

MpeobpaxeHckaa A. A. [lenoBas nepenucka Ha aHrunckoM asbike / A. A. MNpeobpaxeHckasn. -
2-e unz3a., ucnp. - Mocksa : HaumoHanbHblin OTKpbITbIn YHuBepcutet «HTYUT», 2016 .— 72 c.
<URL:http://biblioclub.ru/index.php?page=book&id=429121>.

BobinerxanuHa A. O. [JenoBble 1 HayyHble Npe3eHTaumm : y4ebHoe nocobue / A. O.
3 BobinerxaHnuna. - Mocksa. : Oupekt-Meguna, 2016. - 116 c.
<URL:http://biblioclub.ru/index.php?page=book&id=446660>

6) gononHuTenbHasi nuTeparypa:

Ne n/n McToYHMK

KynuoBa, A. K. AHrMinckuin A3blk anst meHeaxepos u noructos (B1-C1) : y4ebHMK 1 NpakTUKym
ansa sy3oB/ A. K. Kynuosa, J1. A. Ko3noea, 0. . BonbiHel ; nog obuwen pegakuuen A. K.

4 Kynuosown. — 2-e u3g., ucnp. n gon. — Mocksa : IagaTtensctBo Kpawnt, 2020. — 355 c. —
(Bbicwee obpazoBaHue). — ISBN 978-5-534-08147-3.



https://znanium.com/catalog/document?id=357026
http://biblioclub.ru/index.php?page=book&id=429121
http://biblioclub.ru/index.php?page=book&id=446660

AHIIMACKUIA A3bIK AN51 3KOHOMUCTOB (B1-B2) : yuebHMK 1 npakTukym ansa sy3os / T. A.
BapaHoBckasn [M ap.]; oTBeTCTBEHHbI pepakTop T. A. bapaHoBckas. — 3-e usg., nepepab. u
pon. — Mocksa : 3gatenbcteo HOpaiit, 2020. — 470 c. — (Bbicluee obpa3oBaHue). — ISBN

978-5-534-13759-0.

B) MH(POPMALIMOHHbIE 3NeKTPOHHO-06pa3oBaTenibHbIe Pecypchbl:

Ne n/n McToYHmMK
6 OnekTpoHHbIn kaTtanor 3HB BIY. - https://lib.vsu.ru/
7 https://edu.vsu.ru/course/view. php?id=3811

16. NepeyeHb y4eObHO-MeTOAMYECKOrO 06ecnevyeHUs AN caMoCTOATENbHOW paboTbl
(y4ebHo-Mmemooduyeckue pekomeHdayuu, nocobus, 3adaqyHuku, MemooudyecKkue yKka3aHusi
10 8bIMOSIHEHUIO Npakmu4yeckux (KOHmMposibHbIX) pabom u 0p.)

Ne n/n NcTouHmnk
KysHeuoBa, A. HO. FpammaTturka aHr IMinckoro s3blka: oT Teopun K NpakTuke : yyebHoe nocobue /
1 A. 10. KysHeuoBa. — 3-e usa., ctep. — Mocksa : ®JIMHTA, 2017. — 152 c. — ISBN 978-5-
9765-1366-2. JlaHb : 3NEeKTPOHHO-6UBNMOTEYHasa cucTema.
Kpocc-KynbTypHbIN MeHepXMeHT : ydyebHoe nocobue / [. B. 3anopoxeu, A. B. Hazapenko, L. C.
2 KeHnuna [nap.]. — Ctaepononb : CTFAY, 2018. — 88 c. JlaHb : aNeKTpoHHO-6MbnnoTeyHas
cuctema.

17. UHdopMaLUOHHbIe TEXHONOMMMU, UCNonb3yeMble ANA peanu3auum y4ebHomn
ANCLUNINHBI, BKITKOYasA nporpamMmMmHoe obecnevyeHme u MH(pOpMaLMOHHO-
cnpaBoOYHble CUCTEMbI (MPU HeOBXoaANUMOCTH)

UHTepHeT-pecypcsl, O Microsoft PowerPoint

18. MaTepnanbHO-TeXHM4YeCKoe obecneyeHne AUCLUNINHbI:

KomnbloTep, NpoekTop

19. ®OoHA OLleHOUYHbIX CPEACTB:

19.1 MepeyeHb KOMMETEHUMN C YKa3aHuemM 3TanoB opMUpPOBaHUA U

nnaHupyeMbix pe3ynbTaToB 0Gy4YeHus

BEAEHUs Auanora M MocTpoeHus
MOHorora Ha MHOCTPaHHOM
A3blKE B aKafleMuyeckon u
npodeccuoHanbHon cdepe

Koa un MnaHvpyemble pesynbTaThl OTanbl opMUpOBaHNS KOMMNETEHLMM
coaepx oby4yeHus (nokasaTenu (pa3penbl (TeMbl) AUCUMNIVHBL UK »OoC*
aHve OOCTUXEHUS] 33[1aHHOMO YPOBHS MOoAyNsl U UX HAaUMEHOBAaHME) (cpenctBa
KomneT OCBOEHMWSI KOMMNETEHLUN OLEHVBaHWSA)
eHuun nocpeacTsomM ¢hopmupoBaHus
(vnn ee 3HaHUIN, YMEHWUIN, HABbIKOB)
yacTtin)
YK 4.1 3HaThb: NEKCUKY no
npodeccuoHanb HOW TemaTtuke
(MeHepXMeHT); cTpaTermm



https://lib.vsu.ru/

YmeTb: 1cronb3oBaTh
pasnuyHble cTpaTerum
u3BrieyeHns  uMHdopMauuu  no
npodgeccuoHanb HoW TemaTuke
npu BOCMPUATUN  UHOA3bIMHOM
peyun npu YTEHUU U Ha CryX

1) Kpuanc-meHeoXMeHT;
2) PasnuyHble CTUNN ynpasneHus.

Bnapetb: ctparteruamu
NOCTPOEHUSA [Manor M4eckoro
BbiCKa3biBaHUs (guanor-becena
Ha npodeccnoHanbHble TEMbI,
OMNanor-uHTepBbo, CUTYaTUBHBIN
Ounanor) v MOHOSOTUYECKON
peuun (MOHoOSOr-onMcaHue,
MOHOJIOr -NOBECTBOBAHME,
npes3eHTauusi), MPUHATLIMUA B
npodeccuoHanb HoW 1
akagemuyeckon cdepax
obLeHua

1) MpodheccronanbHoe obLieHue.
[enoBble OTHOLLEHWUS;
2) Pa3nnyHble CTUNN ynpaBneHus.

YK-4.5

3HaTb: 0COGEHHOCTM YCTHOM U
NMCbMEHHOW peYn Ha
aHr JIMACKOM S3bIKE

1) MexayHapoOHbI MapKeTUHr;

2) TenpeHunn pasBuTuA
COBpPEMEHHON MUPOBOI 3KOHOMMUKM;
3) DKoHOMUKa YCTONYMBOrO
pa3BuUTUs.

YMeTb: onucbiBaTe rpachuku,
CXEMb, TabnuMubl 7]
npogyuvposatb  Apyrue  Tumbl
YCTHOrO U MUCbMEHHOr0 TEeKCTa,
MPUHATbIE B akageMu4eckon u
npogeccuoHanb HouM  cdepax
obLeHns

1) MpodheccroHanbHoe 06LeHMe.
[JenoBble OTHOLLEHNS;

2) Pa3nnyHble CTUNN ynpaBneHus;
3) Kpusnc-meHeaXmeHT;

4) DKOHOMMUKA YCTOMYMNBOrO
pas3BuTKS.

BnapeTts: VHTET paTUBH bIMU
MHOA3BIYHBLIMM
KOMMYHUKATUBHBIMU YMEHUAMMU B
CUTYaUMsAX — aKafleMUYECKoro U
npodpeccuoHasnb HOro oo EeHNs

1) MexayHapOAHbI MapKEeTUHT;

2) TenaeHuun pasBuTUA
COBpPEMEHHON MMUPOBON 3KOHOMMUKM;
3) DKoHOMMKa YCTONYMBOTO
pasBuTuS.

1. TemaTtunyeckoe
MOHOJI0r MYECKOe
BbICKa3blBaHWe
(oTBeT Ha
nNpo6neMHbIi
BOMpOC)

2. ObcyxpeHve B
napax
npob6nemMHon
cuTyaumm

3. YteHune TekcTa
N BbINOJIHEHUE
3af,aHui K HeMy

MpomexyToyHasa aTrecTaums

KNM Net
KNM N22

19.2 OnucaHue KpUTepmeB U LLKarbl OUEHMBAHUA KOMNETEeHUMN (pe3ynbTaToB O0OGy4YeHMA) npu

NpPOMeXyTO4YHOM aTTecTaumm

[1ns oueHnBaHUS pe3ysibTaToB 0Oy4eHus Ha 3a4eTe 1 3a4eTe C OLIEHKOW UCTOSb3YoTCs crieaytolime

nokasarenu:

1) 3HaHME NeKcrKM No NpodeCccMoHanNbHON TeMaTKe (MEHEOXMEHT); cTpaTernm BeaeHmsa guanora
Ha MHOCTPaHHOM fi3blke B NpodheccnoHanbHom cdepe; 3HaHUe crnocob0B NOBbLILEHNSI MacTePCTBa,
crnoco6oB opraHM3auum pabo4ero BpeMeHu.

2) yMeHne caMoCTOsITENIbHO CTPOUTL NPOLECC OBNaaeHus nHdopmMaumuen; yMeHne BOCNpuHUMAaTh
peyb Ha Cnyx ¢ AeTanbHbIM NOHMMaHWeM MPOCYLLIAHHOIO TEKCTa No NPOdEeCCUOHANbHOM
TemaTuke; onucbiBaTb rpacukn, cxembl, Tabnuupbl.




3) BNafeHne HaBblKkaMun Ananorn4eckom (p,vlanor-6ece,u,a Ha I'IpOd)eCCVIOHaJ'IbeIe TEeMbl, gnanor-
MHTEPBbLIO, CMTyaTMBHbIIZ p,manor) N MOHOOrNMYECKOn peyn (MOHOJ'IOF-OI'II/ICGHI/IG, MOHOIJI0r-
noBecTBoOBaHMeE, npe3eHTau,|/|;|); YMEHNAMU NPOCMOTPOBOIo N NONCKOBOIo YTEeHNA TEKCTOB MO

npodeccnoHanbLHoN TeMaTuke.

na oueHnBaHus pe3ynbTaToB o6yquM;| Ha 3a4eTe UCNoJib3yeTCA - 3a4TEeHO, He 3a4TEHO.
CooTHoLLIEHWE NoKa3aTernen, Kputepunes 1 LWKasbl OUeHUBaHUA pe3yfibTaToB 06yquM;|.

YTEHUs1 TEKCTOB Mo npod)eccrMoHanbHon Tematunke. CTyaeHT ymeet
CcBOOOAHO W NPaBUNMbHO FOBOPUTbL HA MHOCTPAHHOM A3bIKE Ha
npodpeccuoHanbHble TeMbl, OTBEYAET Ha AOMNOSHUTENbHbIE BOMPOCHI,
yyacTByeT B IUCKYCCUM.

YpoBeHb
chopMMpPOBaHHOCTH
Kputepumn oueHnBaHuA KoMNeTeHUn KOMMeTeHLMI LWkana
OLIEHOK
Tema BbicKa3bliBaHUS packpbita. CTyoeHT BnageeT HaBblkaMu JocmamouHnbil 3aumeHo
ONanor v4eckon peyun, yMeHUsMM NPOCMOTPOBOro U NMOWCKOBOrO YpO8eHb

Tema BbiCcKa3blBaHUA He packpbita. CTyAeHT He BrafeeT HaBblkamu
AVanornyeckon peyn, yMeHUsAMU NpoCMOTPOBOIO M MOWCKOBOMO
YTeHMs1 TeKCTOB Mo Npod)eccuoHanbHou TemaTtuke. CTyaeHT
poryckaeT 60MblUoe KONMYECTBO OWMOOK B MHOCTPAHHOM A3bIKe,
NpensaTCTBYIOWMX YCMELIHON KOMMYHMKALMKW, He OTBEYaeT Ha
[OMONHUTESIbHbIE BOMPOCHI, HE MOXET noaaepXaTb AUCKYCCUIO.

HedocmamoyHnbit He 3aumeHo
ypO8eHb

[ns oueHnBaHUA pe3ynbTaToB 00y4YeHUs Ha 3a4eTe C OLeHKOM ucnonb3yeTcs 4-6annbHas wana:
«OTIIMYHO», «XOPOLLIOY», KyAOBETBOPUTENILHOY», «HEYAOBMNETBOPUTENBHOY.
CooTHoLLEeHMe Noka3aTenen, KpUTepreB U LLKarnbl OLeHWBaHWUS pe3ysibTaToB 06y4YeHus.

YpoBeHb
Kputepumn oueHnBaHUa KOMMNETEHLMN cchOpMMPOBAHHOCTH Lkana oueHok
KOMMETEHLINN

npod eccuoHarnb Hom Temaruke, HaBbIKU
OManorm4eckom u MOHOSIOrMYECKOW pedn, YMeHus
NMPOCMOTPOBOrO M MOUCKOBOTO YTEHUSI TEKCTOB MO
npodeccuoHanb HOM TemaTuke.

O6yyvatowniicss B NOSTHOM Mepe BrageeT MOHATUAHBIM
annapaTtom OaHHON obnacTu, crnocobeH
UNMICTpUpoOBaTb OTBET MpuMepamMu, dakTamu.

MonHoe cooTBeTcTBME OTBeTa oOOyuvalollerocss BCEM losbiwieHHbIU OmiuuyHo
nepeymncrieHHbIM KpUTEpUAM: NeKCUKn no ypO8eHb

COOTBETCTBYET OLHOMY (OBYM) M3 MNepeymCreHHbIX
nokasartenen, Ho obyyawwuinca [JaeT npaBWUibHble
OTBETHI Ha  [OnonHUTENbHbIE BOMpPOCHI. He
[OCTaTo4HO NPOLAEMOHCTPUPOBaHbI yMeHus
BMajeHnsa  NeKcukoW no  npocpeccnoHanb  HOWM
TeMaTuKe, HaBblKU [Manornyeckon n MOHONOr4eckon
peun, yMeHUsi MPOCMOTPOBOrO U MOUCKOBOrO YTEHWUS
TEKCTOB MO  npodpeccroHanb  HOW  TemaTuke.
O6yvatowmiicss  BnageeT MNOHATMUHBIM  annapaTom
[aHHON o6nacTu 3HaHui, HO JonyckaeT Hebonblioe
KONMMYeCcTBO OLUMBOK.

OTBET Ha KOHTPOSIbHO-U3MEPUTENbHBIM MaTepuan He basoenblili yposeHb Xopouwo

nepeyncrieHHbIX MokasaTtenei, obyvawowuiica aaert

OTBET Ha KOHTPOSbHO-U3MEPUTESNbHBIN MaTepuan He lNopoeossbiti Y0oenemeopumernbHO
cooTBeTCTBYET nobbIM OBYyM (Tpem) u3 YpO8eHb




HernoJiHble OTBeTbl Ha AONOJIHUTEJIbHblIe BOMNPOCHI.
D,eMOHCTpI/IpyeT YaCTUYHble 3HaHUA N YMEHUA.

OTBEeT Ha KOHTPOMbHO-U3MEPUTENbHBIA MaTepuan He - HeydoenemesopumerbHoO
cooTBeTCTBYET nobbiM Tpem(4eTbipem) u3
nepeyncrieHHbIX nokasaTene. Ob6yyatoLmiics

OEMOHCTpupyeTt OTPpbIBOYHbIE, Cb parMmeHTapH ble
3HaHUA, Aonyckaet pr6ble OLUNBKMN.

19.3 TunoBble KOHTPOJIbHbIE 3aAaHUA UITN UHbIE MaTepuanbl, HeOGXOAI/IMbIe AnA OUEeHKU
3HaHuUN, YMeHMIZ, HaBbIKOB U (VIHVI) onbiTa AeATeNIbHOCTU, XapaKTepusywuwiue 3Tanbl
q)OpMMpOBaHMH KOMMeTeHUun B npouecce ocBoeHus 06pasoBaTean017| nporpamMmmbl

19.3.1 TemaTMka MOHONOroB nNpodeccMoHanbLHO-OPMEHTUPOBAHHOIO O6OLEeHNs
1) MpodpeccrnoHanbHoe obLieHune. [JenoBble OTHOLEHNS
2) MexayHapoHbIn MapKeTUHT
3) PasnunyHble cTunu ynpasneHns
4) Kpnsunc-meHegxMeHT
5) TeHaeHUUN pa3BUTUS COBPEMEHHON MUPOBOIN SKOHOMUKM
6) SKOHOMUKA YCTONYNBOro pa3BnUTUS

19.3.2 MNepeyeHb BOMPOCOB ANA ANANOrM4ecKoro ooLeHus
1) obcyaunTe B ananore npoceccnoHarsbHble Ka4yecTBa MeHeaxepa
2) obcypuTe B guanore Metoabl MeXAyHapooHOro MapKeTuHra
3) obcynuTe B Ananore TEHAEHLUMN pa3BUTUS COBPEMEHHOW MUPOBOW SKOHOMUKN
4) Bblpa3uTe CBOE Corflacue unm Hecornacue ¢ pasnnyHbiMu CTUNAMN yNpaBrieHns
5) Bblpa3uTe CBOE corfiacue WM Hecorfacue C NPUBEPXEHHOCTbD HEKOTOPbIX KOMMaHun K
9KOHOMMKE YCTOMYMBOrO pa3BUTUS
6) onuwwimnTe rpacumk

19.3.3 NMpumep TeKcTa N 3afaHUA K HemMy

Read the text and choose the appropriate heading for each extract out of the list:

The work/life balance factor
Establishing criteria
The legal factor

The distracted driving factor
Apparently, leaders are contacting workers after hours. But should they?

1.

Before addressing such issues as work/life balance, perhaps the most important question is whether
employers have the legal right to contact employees when they’re not at work.

According to Dallas attorney Todd Shadle, chair of the employment law section of Godwin Bowman
& Martinez PC, while most companies have policies regarding non-exempt employees and overtime,
after-hours and remote access work is not addressed.

In fact, according to the Challenger, Gray & Christmas survey, less than 10% of surveyed companies
have a policy that details communicating for work outside of work hours. Another 3% stated they
were working ona policy, but the majority (87.5%) have no procedures in place.

“It becomes a problem when the manager is demanding information immediately—which happens in
small businesses as well as major corporations,” Shadle says.




He explains that employees don’t have the luxury of ignoring requests and often feel compelled to
respond, so companies need to establish policies that address these issues.

However, he admits that currently, it’s not clear if answering a few voicemail or email messages
qualifies as compensable work. “Regarding exempt employees, there are no restrictions on what an
employer can expect,” he says. That’s because exempt employees operate by a totally different set of
rules.

Charles Krugel, an employment lawyer and HR counselor in Chicago, explains, “With employees
who are properly classified as salaried employees, the off-the-clock question doesn't apply since
salaried employees aren't paid by the hour but on a flat rate.” As a result, he says the question of
whether it is legal to contact an employee after hours or not would depend on whether the employee
is salaried or paid by the hour. “In any event, | strongly advise companies that if they require off-the-
clock work, then document all of those hours,” Krugel says.

Beyond that, Shadle believes there is no right or wrong answer if the company is prepared to pay its
hourly-compensated employees. “It's not a matter of ‘should,” but whether it's cost-feasible for a
company to require off-the clock contact with hourly employees,” he says.

2.

After clearing the legal hurdle, it has been established that U.S. companies have the right to contact
exempt employees, and pay non-exempt workers (or try to claim that the contact doesn’t constitute
a significant time requirement).

But should companies contact employees outside of work hours? Jason Fried, CEO of Basecamp,
doesn’t think so. “No, it's not company time, it's life time,” he says. Fried believes 40 hours a week
should be plenty of time to accomplish everything that needs to get done. If companies can contact
workers at will, Fried believes employees never really get to “leave” work.

He admits that there may be emergencies and special situations that require contacting employees,
but stresses that these incidents should be real emergencies. “It’s reasonable to have one or two
emergencies a year—but, if it's more frequent than that, you've got deeper problems on your hands,”
Fried says.

Adam Beeson, director of communications at G2 Crowd, believes that there are several factors that
determine if companies should contact an employee outside of normal work hours. “Your business,
industry and the function an employee serves for the company would be deciding factors,” he says.
For example, in the healthcare industry, a specially-skilled employee might have information that
could help a patient. “However,” he stresses, “in an industry where the work is not a matter of life
and death, the questions should be approached differently.”

Many employees have an expectation of after-hours contact. A Gallup poll reveals that 60% of U.S.
workers check email outside of business hours. Elizabeth Cogswell Baskin, CEO and executive
creative director of Tribe, Inc., says this issue reflects the company’s culture. “For some cultures,
being available 24/7 is almost a point of pride for employees; for others, employees will find such
expectations an affront to their rights to a personal life,” she says.

Baskin believes the tone is set at the top. If the CEO works nights and weekends, there may be an
expectation that everyone else will follow suit and communicate around the clock. “In a company
where employees expect to leave their work at the office, managers need to respect that—or have
frank discussions with their team about why they sometimes will need to be available after hours.”

3.

Findings from a Harris Poll reveal that 27% of employees say their boss has called/texted them while
knowing that they were driving.

“People typically want to please their managers and employers, but doing so [while driving] could
come at a big price,” says Joan Woodward, president of the Travelers Institute and executive vice
president of Public Policy at Travelers.




Woodward warns that when employees take their eyes off the road, even for a few seconds, the results
could be catastrophic. “It’s important for supervisors to lead by example and make it clear they don’t
expect an immediate response while an employee may be driving, whether it be a phone call, email,
or text.”

4,

If employees need to be contacted when they’re not at work, this should entail guidelines—a nd,
perhaps, a reverse pecking order.

For example, Beeson believes that employees in leadership should be contacted before reaching out
to a lower level employee. “In many instances, the more advanced leader is better prepared to handle
the question remotely than the less experienced, lower-level employee,” he explains. And if the issue
at hand can’t be handled remotely, he doesn’t see the point in contacting them.

Fried believes the only criterion to consider should be respect. “Companies don't own people—they
pay people for a full day's work, not a whole day's work.” He says that 8-9 hours is more than enough
time for a workday and anything more than that is “an invasion of life.”

Fried says respect must start at the top, with owners and managers treating their workers as human
beings and not cogs in a machine. “People aren't on-demand like a Netflix show, they are at work or
they aren't.”

(Terri Williams, from the Economist)

Do the following statements agree with the ideas expressed in the passage? Say if they are true,
false, or not given:

1) The majority of surveyed companies are working on procedures that regulate work outside of work
hours.

2) According to Todd Shadle, employees cannot afford to ignore requests and often feel obliged to
answer after work calls and messages.

3) The question of whether it is legal to contact an employee after hours hardly depends on whether
the employee is salaried or paid by the hour.

4) Jason Fried, CEO of Basecamp, believes that companies can contact workers whenever there are
emergencies and special situations regardless of the level of seriousness of these situations.

5) According to Elizabeth Cogswell Baskin, after-hours business communication is determined by
the company’s culture.

6) Employers’ phone calls and emails often provoke car accidents.

7) A reverse pecking order presupposes that lower level employees should be contacted before
employees in leadership.

19.3.4 MNepeyeHb 3ag4aHN ANA KOHTPONbHbLIX paboT

1) Complete the text below with the following expressions: capital inflows, interest rates,
reserve currency, financial markets, current account deficits (CAD)

The Dollar Reigns Supreme, by Default (by Eswar Prasad)

The dollar has been the preeminent global for most of the past century. Its
status as the dominant world currency was cemented by the perception of international investors,
including foreign central banks, that U.S. are a safe haven. That perception
has ostensibly driven a significant portion of U.S. , which have surged in the

past two decades.


https://www.imf.org/external/pubs/ft/fandd/2014/03/prasad.htm#author

Many believe that this dollar dominance has allowed the United States to live beyond its means,

running sizable financed by borrowing from the rest of the world at cheap
. Some other countries have chafed at this “exorbitant privilege” enjoyed by
the United States. (IMF OFFICIAL WEBSITE / FINANCE & DEVELOPMENT, March 2014, Vol. 51, No. 1)

2) Watch the video. Say if the statements are true or false. Explain why.

1) Transactions in dollars give US power over absolutely all countries that are involved in import or
export.

2) Commodities like oil, gold and coffee are all priced in dollars irrespective of the country.

3) All countries of the world enjoy the global economy running on the US dollar.

4) The dollar came to dominate trade after WWII because the US didn’t have to rebuild its economy
unlike other countries.

5) The US unilaterally pegged other countries’ currencies to the US dollar.

6) The increased international trade consolidated the US dollar.

3) Complete the sentences with a word or phrase that has the same meaning as the phrase in
brackets. Make grammar changes if necessary.

1) His bankruptcy was the result of several reckless business . (risky undertaking)

2) Management was down the possibility of job losses. (make sth seem less serious)
3) The Stock Exchange is in following a huge wave of selling. (a state of confusion)

4) The city is trying new measures to pollution. (restrain sth that is not wanted)
5) The new tax will force companies to energy-saving measures. (accept, start to use)
6) There are many people who find the act of abortion . (unacceptable)

7) Rice is the country’s principal .(a product that can be traded)

8) Profits are expected to inthe new financial year. (be successful after a failure)
9) Workers’ unity is the only force which protects working people against exploitation by
employers. (unfair, dishonest)

10) They didn’t say she isin prison, but to tax evasion. (mention in an indirect way)

11) With , I should have taken the job. (ability to realize sth after it has happened)

12) The dividend was at 2.59p. (fixed at a particular level)

13) The program enables payments to be moved from a customer’s old account to the
new one. (without sudden changes)

14) They went through his statement , to see if they could find any inconsistencies. (very
carefully and in great detail)

15) The problems of crime and unemployment are closely . (related to each other)

16) The economic crisis made us our expenditures. (reduce sth in size or amount)

4) Give English equivalents for the following Russian words and phrases:

NONUTMKA NPOTEKLMOHM3MA, Pa3BUTble CTPaHbl, SKOHOMWYECKaa camoobecneyeHHOCTb, PbIHKK
Pa3BMBAOWMXCA CTPaH, MNOJMTMKA HEBMellaTeNbCTBa rOCyAapCTBa, CBOOOAHAA KOHKypeHUMA,
COKpaTUTb 0bbeM MMMoOpTa, aHTMMOHOMOAbHAA NoAuTMKa, BBI, Kypc obmeHa BantT, aHTU-
OEeMMUHTOBbIE Mepbl, MPOLLEHTHAA CTaBKa, «OTMbIBaHWE AeHEer», NPUBA3aTb BaAtOTy K gonnapy, THK,
oddLIopHan 30Ha (X2), Hanoroeoe bpems.



Mpumepbl KUM

1) 3auer: YTBEPXOAIKO
3aBepnytoLmin kacpenpon nepesoda u
npod eccMoHanb HOM KOMMYHUKaLmm

nodnuce  pacuwugposka nodnucu
.20

HanpaBnenue nogrotoBku 38.04.02 MeHepgXMeHT

AOvcuunnuHa 51.B.14 MpodeccrmoHansHoe o6LeHne Ha MHOCTPAHHOM  f3blKe
dopma oby4eHuss 3a04Has

Bua koHTponsa 3adver

Bug atTectauum npomexyTouyHas

KoHTponbHO-u3MeputenbHbIn matepuan Ne 1

1. MpouunTtante TekcT N2 1 1 BbINONHUTE 3a4aHUA K HEMY.
2. OTBeTbTE Ha NPOGNEMHbI BOMpPOC.

MNMpenopaBaTenb

nodnucb pacwugposka noonucu

2) 3a4eT C OLIEHKOM:

YTBEPXOAIKO
3aBenyrowimin kadpeaporn nepesopa u
npodeccuoHanbHOM KOMMYHUKauuu

nodnuce  pacwughposka noonucu
20

HanpaBneHne nogrortoBku 38.04.02 MeHepXmeHT

Ancumnnuua b1.B.14 lMNMpodeccnoHanbHoe 00LEeHME Ha MHOCTPAHHOM A3blke
dopma oby4eHUs 3a04Has

Bua KoHTpoOns 3a4eT C OUEHKOMN

Bua arrectauum npomexyToyHas

KoHTponbHO-n3meputenbHbin matepuan Ne 1

1. OTBeTbTEe Ha NpeanoxeHHbln Bonpoc «ls the economic trend in your region towards
market liberalization or protectionism? What trend do you support? Which policy is more
advantageous for your country now? »

2. ObecyanTe B guanore TeHAEHUMN Pas3BUTUS COBPEMEHHOWM MUPOBOI SKOHOMMUKM.

3. MNpouunTanTte TekcT N2 1 1 BbINONHUTE 3a4aHNSA K HEMY.

MpenopaBatenb

noonucb pacwugposka noodnucu



19.4. MeTtogmyeckne mMaTepmanbl, onpegenswwue npoueaypbl OUEHUBAHUA 3HAHWUMW,
YMEHUN, HaBblkOB W (unu) onbiTa AeATEeNIbHOCTU, XapaKTepusylwux 3Tanbl
c¢hopMmupoBaHusi KoMneTeHL UM

OueHka 3HaHUI1, YMEHUIN 1 HaBbIKOB, XapakTepu3aytoLas atanbl (pOpMUPOBAHNA KOMMNETEHLMN B
pamMkKax W3y4yeHUs AUCUMMAMHBI OCYLLEeCTBRSETCS B X0Oe TeKywen U MNpoOMEXYTOYHON
aTtrectaumm.

Tekyllas aTrecTauua NPoOBOAMTCA B COOTBETCTBMM C [loNoXeHMem O TeKyllueil atTectauuu
obyyvalomxcsa no nporpammam Bbicliero o6pa3oBaHuA BopoHEXCKOro rocygapCTBEHHOro
yHuBepcuteTa. Tekyllaa aTTecTtauusa npoBoauTca B (POpMe BbIMONMHEHUA NPAKTUYECKUX
3agaHuin. Kputepuu oueHMBaHMA NpuBedeHbl Bbille. Pes3ynbTaThl Tekyllen artrecTauum
YUUTBIBAKOTCA NPU NPOMEXYTOYHON aTTeCTaLun.

I'IpomexyTquaﬂ artrectauna npoeBognuTcAa B COOTBETCTBUN C lNonoxeHnem o I'IpOMG)KyTO‘-IHOI7I
artrecrauunmn o6yqa+ou_u/|xc;| no nporpamMmmam BbiCLUEro 06p83088HI/I$|.

KOHTpOJ'IbHO-M3MepMTeJ'IbeIe MaTepuanbl npomexyTOquﬁ atrectaumm BKIHOYaKwT B cebsa
BOMPOCHI Ana CO6ece,El,OBaHI/IFI Ha NHOCTPAaHHOM A3blKe N NpakKTu4eckmne 3agaHuna, no3sosiaoue
OUEeHUTb CTENEeHb CCIZ)OpMVIpOBaHHOCTVI ymeHvu7| N HaBbIKOB.

I_lpl/l OLUeHnBaHUN UNCNONb3YKTCA KaydeCTBEHHbl€ LUKaJibl OLEHOK. KpI/ITepI/II/I oueHunBaHUA
npmeeaeHbl Bbllle.



